ROSEMONT
SCHOOL

SAFETY, HEALTH AND WELFARE POLICY

In accordance with the Safety, Health and Welfare at Work Act 2005, the Board of Management of
Rosemont School is committed to safeguard the safety, health and welfare of all in the school as far as
is reasonably practicable, and to ensure that relevant statutory requirements are complied with.

The successful implementation of this policy requires the full support and active co-operation of the
whole school community, staff, students, visitors and other third parties.

The Board of Management of Rosemont School, as Employer, undertakes in so far as is reasonably
practicable to:

promote standards of safety, health and welfare that comply with the provisions and requirements of
the Safety, Health and Welfare at Work Act 2005 and other relevant legislation

manage and conduct school activities so as to ensure the safety, health and welfare of students, staff,
visitors and other third parties

provide information, training, instruction and supervision as appropriate to enable staff to perform
their work safely and effectively

continually improve the system in place for the management of and health and review it periodically
to ensure it remains relevant, appropriate and effective

consult with staff on matters related to safety, health and welfare at work

provide the necessary resources to ensure the safety, health and welfare of all those to whom it owes
a duty of care, including staff, students, visitors and other third parties.

prevent improper conduct or behaviour likely to put staff and others’ safety and health at risk
monitor the safety performance of the school.
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